Organization Page

Organization specific plan information is available on OMNI’s website at www.omni403b.com. This
information can be viewed by following the steps below:

Go to OMNI’s website at www.omni403b.com and select the purple button labeled “Participants”:

THEQMNIGROUP OMNI Online™ Secure Portal Login More info
Listens. Leads. Delivers. (my User [ -s-vod I oo

www.omni403b.com

| Home || Forms || About Us ” Leadership || ’s ” News | } Contact Us |

ouns st i | D e
makes 403(b)
as EASY as She was kind and professional...

"Lwam Tecleab was so very helpful in resolving a confiict that no one
else in the pasf several weeks would help me with. She was kind and
professional and worked fo solve the problem and nof just pass me off.
‘You are lucky to have her.”

1). Why me?
1 - 2 - 3 ' r question: Why not?
= +

Click here to view all the benefits
of www.omnidi3h com

Follow Us K (@ @
®000

Karen Carraro, Mineola UFSD
Click Here for More Testimonials

Next, in the lower left-hand corner in the blue box select the Employer’s State:
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On the same page, in the lower left-hand corner begin entering the Employer Name. Note that when
you begin typing the name, a dropdown box will appear where you can select the correct name.
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You have now reached the Organization Page where you will find the following information:

1. Plan Features — This section outlines what is or is not permitted within the plan based on the
organization’s current plan document.
2. Participating Service Providers — This section identifies those service providers that employees
are allowed to make contributions to.
3. Salary Reduction Agreement (SRA) — This section is where employees can submit or print an SRA
form to start, stop or make a change to their contribution.
4. Service Provider Transactions — This section is where you will find the forms needed to initiate
a transaction such as a distribution or loan.

Organization Name

403(b) Plan Details:

Current Plan Status: Active
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All employees but employees who normally work fewer
than 20 hours per week or student-teachers or teacher's
aides (i.e., persons providing service on a temporary
basis while attending a school, college or university)
described in Code section 3121(b)(10) are not be
eligible to participate. Please note: An employee
normally works fewer than 20 hours per week if, for the
12-month peried beginning on the date the employee’s
employment commenced, the empioyer reasonably
expects the employee to work fewer than 1,000 hours of
service (as defined under Section 410(a) (3) (C) of the
Code) and, for each pian year ending after the close of
that 12-month period, the employee has worked fewer
than 1,000 hours of service.
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Available. Please note that a new investment provider
must be participating in your Employer's 403(b) plan. A
fist of your Employer's participating providers can be
found under the Participaling Service Providers section.
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This Employer has enrolled in OMNI's Limited
Preferred Provider Program (F3). Employees may
select among the following P3 Service Providers to
malke 403(b) contributions or open new 403{hb)
accounts.

AXA Equitable Life Insurance Company

First Investors Corporation

ING National Trust-NY

Lincoln Investment Planning

Mass Mutual VA

MetLife

Oppenheimer Shareholder Svcs.

RiverSource Life Insurance Co of NY

The Legend Group/ADSERV

VALIC

Waddell & Reed Inc.

Effective July 1 2012, the following Service Providers
are no longer authorized to establish mew 403(b)
accounts. Please note, Employees confributing to one
of these service providers as of July 1, 2012 may
continue their contributions without interruption.
Cadaret, Grant & Co.

Capital Bank & Trust

Fidelity Management Trust Co.

First New York FCU

MetLife (FC)

Vanguard Fiduciary Trust Co.
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For assistance determining the pmper service provider
transaction form fo submit for your sifuation, please
review our Transaction Instructions page for more
infarmation
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